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Employees’ perception towards the organization's measures on sharing

corporate values, and the effects on employee’s sharing corporate value
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[EhEAE R R L 213 e, ZOREOREHAIHIRLHELS D, HE
HHIZOHEEE 25 EF 2T, [EBREE] I2owTid, Mttt
ST E, BE 13T (newcomer) & LTI AMBMR L —#Fiz, #
BOMMAEBIZOVWTHEINELL U B LS Tw 3 (Ashforth, Sluss and
Harrison, 2007), & o C. EEREHAE 2 213 & — 0 5% FE 3359 HHiAH
Hu 570, BREFItAOREEFELLE L LHE 2T, [EEBH] TR,
DXL 225, ERAHIL VIR E, REHSIARKIIZDax &
TEBTEZEMEL, ] 3R 1. OXPITX 203, BHECKEA
T B &, BIEECREE & &L ICHBNICEERTEMAL, 270 BE
BEL -V bELTEHTREDLOICHOHEZFE T2 L OHES R
2, YD&) i, L, 4 0oDMHEREBRAL THN L 72,

ZORERM, 4, THD, [EEDDEOLIED] 3, HEEROHILE
Exllo WO REIZDROWIEOBRER LTz, BFOLhiz, M7
HARZEREOBG S LIEB O HEEBEO K ) OWMG HE S izl K
FlL3MBEETVoRAMEET 20372 B L o Tz, FREB D IEOBR
PEAURE Tz (B =0.515, p <.001), fEHKBIL, MMOMEROFLES L 22
CHE SN HEXEB~OREZME ST 2 L, HMEzHEALII LT 2DES

Do
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®4. [EEBHZH0EE] BEORMRE] OERFRSH

(EREH) B0 - B HE~O Bk - 328

FEREK LR

EFH -0.008 0.017

SR EIH -0.035* 0.081*

EEBH 0.017 -0.012

1R 0.198%** 0.101%**

BEES2808FH 0.515%* 0.685%***

BROHEB 0.038* 0.021

R2 0.356 0.508

AEER2 0.354 0.507

F 266.575%** 499.152%**

+p<0.13* p<0.05:** p<0.01; *** p<0.001

0.685*** _0.515%
BRHAEHRAEH O 0.021 TEzo BRABRIED O 0.038*
BIHROME [ECEAES ] FTROME
ey N
(EEIERL)

=7 T [BEOME] F PRI L, [BEEROFRA - B 18 L CExrk
BLIETHE MR (B =0.038, p<.05) Z;RL. [H&DHEM - 5] 1T
BERZBRERE Lo, £oT, W2 IS L o7,

L2 LGHs, MRREPHEFHOBREDEE 2T, ZoMEHEREd D
D UMM S T2, . REBEREEERIEZ 2701t b2 &
WK 24T D 25, Z4UI M. MLNTvHEIZH 5, ML HMERAL XL
AL, HEBALOREERITEAT A ZLRAELRVLD LALRVBA LT,
Lo THERDYDMIIMNREZEC L5 b, HEEZ WL bAETHBEL X 5
T2, £UE, FIHMOEMWFHETD [HIE, @HE VI 0bH2EHEK
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H(AHT 7VHFKEOR, psBR)| LBRTVWIINAELFAEL TV,

Tefi. 3. 1BV [EED 2 B0 0T & (BRI oK THH
RH230.573 (p <.01) EFWEUEIZ > TE D, Bud S HFFRITER U 2 HE
EEARENT WD, FTz, [FEZOMNER] & [TEORE - BHE| & oFJFF
s D{E» -7 (B=0.038, p<.05) Z&¢%iEz 2L, HBOMERD
Bl S SIS BUTIR CCEERITAIH S T L 20, [EER TS 2
CHRL XD LELL R IEEZbNS, LT, HATH-1iTh%
FELTD . BELOMIE» TV & BB RN - R AT 2 & b
23 #2605 (B=0.021, ns)y &o T, [FEOMTE] 13, #HEERD
HEF L EH S 2ARELIDH 57255, BEIHOEMENWAEI D 7LD
120 B E A, MR OME O RISF & D FBO HIL VT, O IRAT R
LWL IITTRLZFER S v, AMED A D & 5 15RO K
DRSS Z LS~ fEEBICHE L fREsEEZ N5 5,

6. i

AL, REBR TGS 5 1 DI 0sE 3 2 REME I LT, i€
KEBEDXDITHE L, ZOMEIMEEROHITILFIZED L D ITHEE S
R DD FEIERITIFRE L T2, FESRISN 3 2 /EER QAT L, Zndid 7z 538
BHEORMEICE L. ROMHRLEEITTK T L D LT 240k BEHH A »HE
SHB O LB R REST 27255,

AT, ARERNRE D Sl S IR TEG S | THITRR,
[HHEEB~ORE] L WO EBMTICER LY T TRIEL T o 7o, REHE
SoVEE (BIZE - REH) LiE KEXER) 3, 22 b0 AHTH S
(ALfE, 1999), 2L T, MHBEZOERE L1, Hll o A\ OMifEE 12 B < &
ZELTHLEILVWIHEHATLD D, 25 THIL, HEBREZIRBEL IV E W
DEE MEHLHENSDOSALFYBAEL S & O RBED [#F (share) | %
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WA TW E 72w,

o
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IZBRL T, BB REE - ILERSIRGE, SERYE - M RBITRAE ISR
LTHREL TXH|MERTITBY, TITESBEHOBTH L LT 72w, M. W
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