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Utilization of Team-Initiated Problem Solving Model in the USA
—Realization of team support at schools —

MATSUYAMA Yasunari, Hiroshima University
FUKUI Ryuta, Ibaraki Pref. University of Health Sciences
ICHIKAWA Satoshi, Osaka Sangyo University

Information about conducting Team-Initiated Problem Solving Model (TIPS) and methods of using

itin the US was collected, and the possibility of applying it to team support in Japanese schools was examined.
Results indicated the following characteristics of TIPS: (1) Collection of TIPS datais conducted simply and clearly
for itemsincludingwhat, when, where, by whom, and how often, and analysis and examination are conducted by
allocating roles to teachers. (2) The TIPS model focuses on clearly defined problem behaviorsof childrenand aims
to improve these behaviors by changing school environment and skills education. (3) The TIPS model is easily
introduced in schools by using training programs developed to help teachers acquireskill in running conferences.
Based on above characteristics, it would be highly possible to apply TIPS, which places importance on efficient
assessment by school organization as a team, to realize data-based support inJapanese schools. It is suggested
thatTIPS would be useful for providing team support in schools.
[Keywords] Positive Behavior Interventions and Supports (PBIS), Team-Initiated Problem Solving Model
(TIPS), Team support at schools
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